Administrative Details:

Nomination fee is non-refundable.
However, participation by a substitute is —

allowed. Conference is non-residential Saturday, May 23, 2009 )
but with dinner. 5eats for the programme -
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Cheque to be drawn in favour of “National [F‘Ll n]ab Ehapter]
Institute of Personnel Management,
(Punjab Chapter)” Payable at
“Chandigarh” and be sent to HNIPM,
Punjab, SCO 43, Ist Floor, Sector 41-D,
Chandigarh-160036 with MNomination
Form.
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0930 HRS to 1730 HRS

Ll
Cll, Sector 31-A,
Near Tribune, Chandigarh

The faculty will include eminent experts from the
cross section of industry and Management experts:

For Nomination & Sponsorship:
Contact

Dr. A K Balyan, Director - HR, Qil & Natural Gas
Corporation & National President, NIPM

Mr, 5anjit S Lamba, President & Managing
Director, EISAlI Pharma

Mr. Sushant Vats, Executive Director - ER,
ONGC & Regional Vice-President, NR, NIPM

Mr. R. 5. Singh, Director Personnel - SECL &
Chairman NIPM, Bilaspur Chapter

Mr. Hari Mair, Vice President - HR, Sona Koyo }
Steering Systems Ltd. rF i
Mr. P K Verma, Executive Director, ALCHEMIST 11
& Founder Chairman, NIPM, Pb

Dr. Anu Singh Lathar, Dean, GGS Indra Prastha m
University, New Delhi ll
Mr. Rajeev Kapoor, Vice President - HR, JBM .
India Ltd.

Mr. Sanjeev Sethi, Corporate Director - HR,
Imperial Hotels Ltd,

Mr. Madhusudan Dutta, Group Head - HR,
Quippo Infrastructure Equipment Ltd

Mr, 5 Varadrajan, Exec VP & Chief HR Officer,
Quatrro

Ms. Geetanjali Pandit, Corporate Head - Talent
Engagement, Indian Express Group

Mr, Aditya Sinha, HR Manager, Sona Koyo

we Y A Yai
Chairman - NIPM, Punjab Chapter
Mob. No. +91-9815157788; Tel. No.
0172-6451482; E-mail:
saini_sr@sify.com
OR
[ Wil VY P M
Vice-Chairman, NIPM, Punjab Chapter,
Mob No. +91-9815621000; E-Mail:
varindervermaom®gmail.com
OR
e Pare; E @ Tl iy
Hon. Secretary, NIPM, Punjab Chapter
Mob No.+91- 9316066123; E Mail;
renu@nfl.co.in
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Saturday, May 23, 2009
Cll, Sector 31-A, Chandigarh
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One Day Programme on
EMERGING HR CHALLENGES & COMMENSURATING
Compensation & Bencfits Strategy in Turbulent Economy

e P

National Institute of
Personnel Management
(Punjab Chapter)
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